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UNIPLUS  BENEFITS PACKAGE

Following is a summary of benefits for Uniplus Consultants Inc., employees and immediate family members. Please note that these benefits are subject to change at any time. In the event of change, you will be notified accordingly. 

Medical Insurance: 

Uniplus’s medical insurance coverage is provided through Anthem Blue Cross Blue Shield.  The plan covers employee, spouse, and dependents.  Coverage becomes effective the 1st of the month after the month in which you join.  If you do not accept coverage in your first month of employment you may be subject to a pre-screening physical exam prior to being awarded insurance.  In order to ensure un-interrupted coverage, it is advisable that you continue your existing insurance until this plan becomes effective. Please refer to  medical coverage handbook for plan details available with HR or at www.anthem.com .
1 )Elective Medical Plans: 

Uniplus offers its employees and immediate family members an elective medical plan.  

Employee will receive medical coverage under the existing insurance company plan (which may be subject to change in the future). We have been able to get the final approval on the following 3 plans. 

· Key Care 10+ with no drug cap , prescription drugs at $10/20/50 OR 20% of the drug cost, whichever is higher. 

· Key Care 20 no drug cap, prescription drugs at $10/30/50 OR 20% of the drug cost, whichever is higher.
· Starting January 1, 2006, Uniplus now also offer a third choice in Health Plans – the Anthem Key Care Health Saving Account or “H S A” Compatible High Deductible Health Plan ( HDHP), with annual in-network deductibles of $1200 per member and $2400 per family. After the deductible has been met, all other qualified medical expenses will be covered by the Insurance Plan. The premium for this plan will be paid by Uniplus less $5 ( participatory charge ). Employees will have the choice of funding pre-tax, the H S A account, with any amount up to the allowed deductible per year. 
The HSA is a new concept in Health Care, giving you:

-    Excellent Medical Coverage – beyond your deductible amount, all qualified
      medical expenses will be covered by the Plan.
· Tax advantage – your contributions to the H S A are tax free.
· Savings Potential - all unused amounts in your H S A is always yours – to keep, save, invest and grow tax free over the years. 

Please take the time to read and get acquainted with the HSA concept. We strongly recommend you visit the following websites for more detailed information:

http://www.hsaresourcecenter.com
http://www.hsainsider.com
http://www.treas.gov/offices/public-affairs/hsa
It is mandatory that employees contribute towards a Health Plan. This allows us to offer multiple Health Plans choices for employees. Benefits comparison available at https://seca.anthem.com/productcomparison/app 
Your monthly deductions for the plans will be as follows:

	Coverage 
	     Uniplus Contrib’n

 
	KC 10 +

Premium
	Your Cost for KC10+
	KC 20 

Premium
	Your Cost for KC 20
	Your Cost for HDHP

H SA Account.

	Emp Only


	190
	267.67
	77.67
	214.35
	24.35
	$ 5 plus Up to $1200 per year

	Emp+Spouse
	420

	596.58
	176.58
	477.14
	57.14
	$5 plus Up to $2400 per year

	Emp + Child


	255
	363.16
	108.16
	290.64
	35.64
	$5 plus Up to $2400 per year

	Family


	575

	806.13
	231.13
	644.56
	69.56
	$5 plus Up to $2400 per year


For more information, contact Human Resources at 703-365-2227.
2) Waiver
Waiver of Medical Insurance Plan.  If you choose to waive medical insurance coverage for yourself and any eligible dependents you must sign the waiver of insurance and send it to:  Judy Lynch , Uniplus Consultants Inc , 8700  Centreville Rd, Suite 300, Manassas,  VA  20110 indicating you have other coverage.  Please include both the group plan name and number or a photocopy of your ID card or a copy of your existing plan. 

Dental Insurance

Dental Insurance is offered through Humana Dental and is available to all employees. Employees can add dependants to their plan according to the following rates effective Oct 1st 2005 : 
Employee Only:                                      5.00  

Employee + Children                           38.29 

Employee + Spouse                           
42.18
Family                                                
76.57
Under the plan, In Network coverage for Preventive Procedures is 100%, Basic Procedures is 90% and Major Procedures is 80% covered. Further details are available at the office. 

Vision Insurance 

Vision Care benefits are now standard with your Anthem Insurance Plan or with Humana Dental Insurance . Vision Care benefits will cover routine eye exam, plus valuable discounts on eyewear and even laser vision correction surgery.  Membership in the new lens 1-2-3 mail order replacement contact lens program will let you buy brand-name contacts for as much as 50% below retail. ( Please present both the cards and check which qualifies for more discounts  at the time of service )
Life Insurance: 

Unum Provident enrolls all Uniplus employees in the company’s life insurance plan. The plans provide coverage for the employee at a rate of four times their annual salary up to a maximum of $250,000, Coverage is effective immediately. 

Disability Insurance: 

Basic coverage for short term and long-term disability and accidental death and dismemberment is provided for employees. 
Holidays: 

Uniplus has  Company holidays; schedule is available at the Uniplus office. If you are assigned to a client site, you will observe all client-designated holidays as your standard company holidays. The company reserves the right to change these days at their discretion.

Sick Leave: 

Fixed salary employees are entitled to three (3) sick days per year. This does not apply to employees who get paid on the basis of number of hours / days worked unless otherwise specifically included in their contracts. Sick leave cannot be encashed.

Vacation: 

Fixed salary employees get two weeks paid vacation (pro-rated based on start date) after 6 months of service. Vacation requests must be approved at least 2 weeks prior to the start of leave and must not interfere with client deadlines. This does not apply to employees who get paid on the basis of number of hours / days worked unless otherwise specifically included in their contracts. Vacation can be carried forward for one year. Any vacation days not taken can be encashed.

Payroll Processing: 

Employees are paid on the last working day of each month. Employees working at client site will follow procedures specific to that client’s contract. Typically, this will require that signed time sheet be submitted every week or every two weeks. Your duly signed time sheet is due to Uniplus within two (2) days of approval from client. Paychecks will be deposited directly to your account.

Referral Program:

Uniplus’s Referral Program is an excellent way for employees to be compensated for their efforts in contributing to the growth of the company. If the referred person joins Uniplus and is employed for at least 6 months and is assigned to a client site or specific project then the employee will receive a $3,500/-bonus after 3 months of service by the referred employee. Employees are eligible for the bonus as long as Uniplus employs them. 

Retirement Plan

Effective from 1st January 2006 ,Uniplus offers a 401K Retirement Plan with John Hancock for all employees. Employees can contribute up to a maximum of $15,000 (pre-tax) for the year 2006. For those employees over the age of 50 years , you  may contribute a “catch-up” amount which makes the total $ 16000 for the year.  Since we have adopted Profit Sharing Plan, Uniplus  will  contribute  4% of your annual Salary towards your 401K account for all employees (This contribution is subject to vesting based on number of years of employment (please see the plan document for details) .For more information, contact Human Resources.
Elective Cafeteria Plan           

You have the option to carry a supplemental insurance coverage through AFLAC. Options include Medical Coverage, Cancer Insurance, Intensive Care Insurance, Group Term Life Insurance, Accidental Death & Dismemberment Insurance and Accidental Insurance with Disability, short-term Disability Insurance, Hospital Indemnity Insurance, Other Accident or Health plans or Dependent Life. The premiums are deducted from the salary on a monthly basis. Most of these premiums are deducted on a pre-tax basis. You are eligible immediately upon hire. 
FSA (Flexible Spending Allowance) for Medical & Dependant Care Expenses

You may set aside up to $2000 of your salary, pre-tax, per year, for applying towards any un-reimbursed medical expenses such as glasses, co-payment deductibles etc.  Over The Counter    ( OTC ) Medicines are also eligible for FSA reimbursement  ( List available with HR). You may submit expenses every quarter towards Medical FSA. 
Now as per new Treasury Department ruling you have 21/2   months FSA spending grace period.  This means you have till March 15th of the following year to spend and get reimbursed.

You may submit all your claims no later than 90 days after the plan year.  
Unclaimed FSA amounts are not reimbursable – “if you don’t use it, you lose it”
Please note H S A participants are not eligible for Medical FSA.

You may also set aside up to $5000 of your salary, pre-tax, per year for dependent care FSA and get reimbursed from the same for child-care costs, or any dependent care costs you may have. The dependent care has to be provided by licensed and authorized providers.

Health Club Membership

Our local Manassas employees can get membership to an excellent fitness facility at Freedom Center.  Employees can get Discounted Annual Group Membership at the rate $469.20 per year.  For those who wish to enroll, Uniplus will pay $200 towards the membership and the balance will be employee’s responsibility. For other employees, Uniplus will annually give $200 (against actual expenses) towards health club memberships or purchase of fitness equipment. 

Career Training
After completion of 6 months of employment, all employees can avail of  $2000/- per year towards tuition fees, if they wish to enroll for courses/degree /programs/career-related training etc. Any such training has to be pre-approved by the company (certain conditions apply, details available at the office).

Financial Bonus 

All employees are also eligible for an Annual Financial Bonus. This is based primarily on the company’s annual financial performance as well as individual employee performance.

